Olentangy Board of Education Regular Meeting
July 7, 2022—6:30 p.m.
Olentangy High School

AGENDA
I. Call to Order
1. Roll Call
K. Daberkow B. Lester K. O'Brien L. Wallick L. Wyse

IR Pledge of Allegiance

V. Approve Agenda

V. Board President’s Report
VI.  Presentation

A. Recognition of Olentangy students for academic and extracurricular achievement
Dr. LaKesha Wyse, Board Vice-President

B. Orange High School Softball Turf Presentation—Mr. Brett Diehl, OOHS Athletic Director
Ms. Mason Robinson, OOHS Varsity Softball Coach; Mr. Joe Reed, OOAB Softball Boosters

VIl. Superintendent’s Report
VIIl. Treasurer’s Report

IX. Public Participation Session

Executive Session

Motion by , seconded by , to enter into executive session at
() p-m. pursuant to Ohio Revised Code 122.22 G(4) for the purpose of reviewing negotiations with public employees, and to
consider the compensation of public employees

X. Board Action Item

A. Approve collective bargaining agreement with OAPSE Local No. 222 for the period July 1, 2022 through
June 30, 2025 Exhibit A

Xl. Treasurer Action Item

A. Approve donations Exhibit B
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Xll.  Superintendent Action Items

A. Specific Human Resource ltems—Certified Staff

1. Accept, with regret, the following administrative resignation:
Fuller, Kristopher M., Olentangy High School, Assistant Principal, effective at the end of the
2021-2022 school year

2. Accept, with regret, the following certified resignations:

Ahmed, Sana, Liberty Tree Elementary School, Grade 5, effective at the end of the 2021-2022 school year

Bachman, Erica P., Liberty Tree Elementary School, Grade 1, effective at the end of the 2021-2022 school year

Clowes, Lauren N., Liberty Middle School, Intervention Specialist, effective at the end of the 2021-2022
school year

McClaskey, Diane E., Orange Middle School, Gifted, effective at the end of the 2021-2022 school year

Mentzer, Rachel A., Glen Oak Elementary School, Grade 4, effective at the end of the 2021-2022 school year

Poulos, Anna B., Olentangy Academy, Intervention Specialist, SLC, effective at the end of the 2021-2022
school year

Precht, Kyle R., Liberty Tree Elementary School, Intervention Specialist, effective at the end of the 2021-2022
school year

Ruman, Allison M., Liberty Middle School, Intervention Specialist, effective at the end of the 2021-2022
school year

Wolf, Lesley L., Hyatts Middle School, Gifted, effective at the end of the 2021-2022 school year

3. Approve administrative re-employment for the 2022-2023 school year:
Caton, Teresa R., Liberty Tree Elementary School, Principal, effective August 1, 2022

4. Approve administrative employment for the 2022-2023 school year, specifically conditioned on and
subject to successful background checks, receipt and final administrative review of all application records,
and receipt of all other necessary documentation:

Berendts, Allisha, Olentangy Schools, Director, Student Well-Being, effective August 1, 2022
Hayward, David, Olentangy Schools, Supervisor, Instructional Technology, effective August 1, 2022
Poulos, Anna, B., Olentangy High School, Assistant Principal, effective August 1, 2022

5. Approve administrative extended service contract days for the 2021-2022 school year:
Kimchi, Dana M., Johnnycake Corners Elementary School, Principal, 10 days at $3,285.83 total

6. Approve administrative transition contract days:
Warren, Michael J., Arrowhead Elementary School, Principal, 10 days at $4,247.79 total

7. Approve the following certified transfers:
McMillen, Bridget A., Tyler Run Elementary School, Math Specialist, effective for the 2022-2023 school year
Pulfer, Kevin W., Olentangy Meadows Elementary School, Math Specialist, effective for the 2022-2023
school year
Swanton, Sarah L., Scioto Ridge Elementary School, Math Specialist, effective for the 2022-2023 school year
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Xll.  Superintendent Action Items

A. Specific Human Resource ltems—Certified Staff

8.

10.

1.

12.

13.

14.

Approve certified employment for the 2022-2023 school year, specifically conditioned on and subject
to successful background checks, receipt and final administrative review of all application records, and receipt
of all other necessary documentation Exhibit C.1

Approve certified New Teacher Academy stipend ($150 maximum) for each new staff member, paid
through memorandum billing, for the 2022-2023 school year Exhibit C.2

Approve certified positions paid through memorandum billing Exhibit C.3

Approve supplemental contract employment for the 2021-2022 school year/season, specifically conditioned
on and subject to successful background checks, receipt and final administrative review of all application
records and receipt of all other necessary documentation. Employment also is specifically conditioned on and
subject to the activity/season occurring, with proration in the event of partial performance as determined by
the administration and the supplemental committee Exhibit C.4

Approve pupil activity supervisor supplemental contract employment for the 2021-2022 school year/season,
specifically conditioned on and subject to successful background checks, receipt and final administrative
review of all application records and receipt of all other necessary documentation. Employment also is
specifically conditioned on and subject to the activity/season occurring, with proration in the event of partial
performance as determined by the administration and the supplemental committee Exhibit C.5

Approve supplemental contract employment for the 2022-2023 school year/season, specifically conditioned
on and subject to successful background checks, receipt and final administrative review of all application
records and receipt of all other necessary documentation. Employment also is specifically conditioned on and
subject to the activity/season occurring, with proration in the event of partial performance as determined by
the administration and the supplemental committee Exhibit C.6

Approve pupil activity supervisor supplemental contract employment for the 2022-2023 school year/season,
specifically conditioned on and subject to successful background checks, receipt and final administrative
review of all application records and receipt of all other necessary documentation. Employment also is
specifically conditioned on and subject to the activity/season occurring, with proration in the event of partial
performance as determined by the administration and the supplemental committee Exhibit C.7

Xll.  Superintendent Action Items

B. Specific Human Resource Items—Classified Staff

1.

Accept, with regret, for the purpose of retirement, the following classified resignation:
McGhee, Maryann K., Transportation, Driver, effective July 1, 2022

Accept, with regret, the following classified resignation(s):

Barendse, Molly, Walnut Creek Elementary School, Intervention Aide, effective June 23, 2022
Oladoye, Debora, District, Multilingual Family Liaison, effective June 30, 2022

Troyer, Brooke, Olentangy Academy, Intervention Aide, effective June 27, 2022
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Xll.  Superintendent Action Items

B. Specific Human Resource Items—Classified Staff

3. Approve classified transfer(s):
Carnevale, Katherine, Scioto Ridge Elementary School, Playground/Cafeteria Aide to Liberty High School,
Intervention Aide, effective August 17, 2022
Divaratne, Samanthika, Glen Oak Elementary School, Playground/Cafeteria Aide to Glen Oak
Elementary School, Intervention Aide, effective August 17, 2022
Itano, Amy, Hyatts Middle School, Study Hall Monitor to Hyatts Middle School, Intervention Aide,
effective August 17, 2022

4. Approve classified position paid through memorandum billing Exhibit C.8

5. Approve classified employment for the 2022-23 school year, specifically conditioned on and subject to
successful background checks, receipt and final administrative review of all application records, and receipt
of all other necessary documentation Exhibit C.9

6. Approve classified substitute workers for the 2022-23 school years, specifically conditioned on and subject
to successful background checks, receipt and final administrative review of all application records,

and receipt of all other necessary documentation Exhibit C.10

C. Approve student overnight and out-of-town trips Exhibit D

D. Declare transportation as impractical for students in accordance with the Resolution Impractical
Transportation approved by the Board of Education on November 29, 2005 Exhibit E

E. Approve a continuation of the district’'s agreement with the Delaware County Sheriff's Office for SRO Officers
for a term of three school years 2022-2023, 2023-2024, 2024-2025 Exhibit F

F. Approve multiple quotes to A-1 Leveling for concrete leveling work at Liberty Middle School,
Olentangy High School, Alum Creek Elementary, and Wyandot Run Elementary totaling $129,676 Exhibit G.1

G. Approve annual purchase with PowerSchool for multiple school support software programs in the
amount of $356,389.11 Exhibit G.2

Executive Session

Motion by , seconded by , to enter into executive session at () p.m, as permitted by
Section 121.22 (G)(1) of the Ohio Revised Code, to consider the employment of public employees

Xlll. Adjournment



