
                                                                                                                                                                                                        
FISCAL YEAR 2010 PROJECTED

TOTALS
OBJ CODE DESCRIPTION FY 2010

PERSONAL SERVICES/ BENEFITS

111 CERTIFICATED ‐ REGULAR SALARY 66,519,937.00$        
112 CERTIFICATED ‐ SUBSTITUTE SALARY 1,433,279.00$          
113 CERTIFICATED ‐ SUPPLEMENTARY SALARY 1,454,641.00$          
119 OTHER CERTIFICATED SALARY 524,160.00$             
123 CERTIFIED ‐ VACATION LEAVE  ‐$                           
132 CERTIFICATED ‐ SEVERENCE 354,941.00$             
139 OTHER CERTIFICATED COMP 9,600.00$                  
141 CLASSIFIED ‐ REGULAR SALARY 16,376,309.00$        
142 CLASSIFIED ‐ SUBSTITUTE SALARY 586,512.00$             
143 CLASSIFIED ‐ SUPPLEMENTAL SALARY 335,677.00$             
144 CLASSIFIED ‐ OT SALARY 580,659.00$             
149 CLASSIFIED ‐ OTHER SALARY 212,502.00$             
151 CLASSIFIED ‐ SICK LEAVE 1,060.00$                  
162 CLASSIFIED ‐ SEVERENCE 8,426.00$                  
169 OTHER CLASSIFIED COMP 11,693.00$                
171 BOARD MEMBER COMPENSATION 20,000.00$                

88,429,396.00$        

EMPLOYEES' RETIREMENT/
   INSURANCE BENEFITS

211 CERTIFICATED ‐ EMPLOYER'S SHARE RETIREMENT 9,842,069.00$          
212 CERTIFICATED ‐ EMPLOYER'S (PICK UP) RETIREMENT 572,008.00$             
221 CLASSIFIED ‐ EMPLOYER'S SHARE RETIREMENT 2,535,797.00$          
222 CLASSIFIED ‐ EMPLOYER'S (PICK UP) RETIREMENT 139,129.00$             
223 CLASSIFIED ‐ SOCIAL SECURITY 700.00$                     
231 TUITION REIMBURSEMENT 28,000.00$                
241 CERTIFICATED ‐ MEDICAL INSURANCE 9,529,465.70$          
242 CERTIFICATED ‐ LIFE INSURANCE 98,373.00$                
243 CERTIFICATED ‐ DENTAL INSURANCE 604,785.39$             
244 CERTIFICATED ‐ VISION INSURANCE 150,460.00$             
249 CERTIFICATED MEDICARE 1,087,709.00$          
251 CLASSIFIED ‐ MEDICAL INSURANCE 4,063,805.53$          
252 CLASSIFIED ‐ LIFE INSURANCE 35,268.00$                
253 CLASSIFIED ‐ DENTAL INSURANCE 290,063.65$             
254 CLASSIFIED ‐ VISION INSURANCE 76,965.45$                
259 CLASSIFIED ‐ MEDICARE 280,033.00$             
261 CERTIFICATED WORKERS COMP 376,842.00$             
262 CLASSIFIED ‐ WORKERS COMP 97,483.00$                
273 CERTIFIED ‐ ANNUITIES 5,825.00$                  
282 CLASSIFIED UNEMPLOYEMENT 9,149.00$                  

29,823,930.72$        
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FISCAL YEAR 2010 PROJECTED

TOTALS
OBJ CODE DESCRIPTION FY 2010

PURCHASED SERVICES

410 PROFESSIONAL AND TECHNICAL SERVICES 183,000.00$             
411 INSTRUCTION SERVICES 153,224.00$             
412 INSTRUCTIONAL IMPROVEMENT SERVICES 1,500.00$                  
413 HEALTH SERVICES 225,000.00$             
414 STAFF SERVICES 15,000.00$                
415 MANAGEMENT SERVICES
416 DATA PROCESSING SERVICES 297,760.00$             
418 PROFESSIONAL/LEGAL SERVICES 350,000.00$             
419 OTHER PROFESSIONAL AND TECHNICAL SERVICE 403,913.00$             
422 GARBAGE REMOVAL CLEANING SERVICES 80,090.10$                
423 REPAIRS AND MAINTENANCE SERVICES 598,678.00$             
424 PROPERTY SERVICES 200,000.00$             
425 RENTAL 23,000.00$                
426 LEASE ‐ PURCHASE AGREEMENTS 349,390.00$             
431 TRAVEL REIMBURSEMENT 250.00$                     
432 CERTIFICATED MEETING EXPENSE ‐$                           
433 NONCERTIFICATED TRAVEL ‐$                           
434 NON‐CERTIFICATED MEETING EXPENSE 1,000.00$                  
439 OTHER TRAVEL/MTG EXPENSE PROFESSIONAL DEVELOPMENT 443,690.00$             
441 TELEPHONE SERVICES 435,500.00$             
443 POSTAGE 117,987.00$             
444 POSTAGE MACHINE RENTAL 17,139.00$                
446 ADVERTISING 4,700.00$                  
451 ELECTRICITY 3,422,465.00$          
452 WATER AND SEWER 287,550.00$             
453 GAS 1,680,100.00$          
460 CONTRACTED SERVICES 37,600.00$                
461 PRINTING AND BINDING 81,673.00$                
471 TUITION PAID TO OTHER DISTRICTS WITHIN THE STATE 50,000.00$                
474 EXCESS COSTS 15,000.00$                
475 PAYMTS FOR SPECIAL ED STUDENTS RESIDING IN DISTRICT 3,000.00$                  
477 PYMTS UNDER OPEN ENROLLMENT PROGRAM 100,000.00$             
478 PAYMENTS TO COMMUNITY SCHOOLS 1,200,000.00$          
479 OTHER PYMTS  259,000.00$             
483 STUDENT TRANSPORTATION PURCH. FROM OTHER SOURCES 60,000.00$                
489 OTHER PUPIL TRANSPORTATION SERVICES 85,000.00$                
490 OTHER PURCHASED SERVICES 45,850.00$                

11,228,059.10$        
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FISCAL YEAR 2010 PROJECTED

TOTALS
OBJ CODE DESCRIPTION FY 2010

SUPPLIES AND MATERIALS

510 GENERAL SUPPLIES ‐$                           
511 INSTRUCTIONAL SUPPLIES ‐$                           
512 OFFICE SUPPLIES 201,591.00$             
513 TEACHING AIDS 1,412,051.00$          
514 HEALTH & HYGIENE SUPPLIES 27,919.00$                
516 SOFTWARE SUPPLIES 311,500.00$             
519 OTHER GENERAL SUPPLIES 116,394.00$             
520 TEXTBOOKS 1,170,789.90$          
521 NEW TEXTBOOKS 7,711.00$                  
522 REPLACEMENT TEXTBOOKS ‐$                           
524 SUPPLEMENTAL TEXTBOOKS 89,560.00$                
530 LIBRARY BOOKS 14,000.00$                
531 NEW LIBRARY BOOKS 85,520.00$                
532 LIBRARY REPLACEMENT BOOKS 1,300.00$                  
533 LIBRARY REBINDING 300.00$                     
539 OTHER LIBRARY BOOKS 11,450.00$                
540 NEWSPAPERS, PERIODICALS, FILSM AND FILMSTRIPS 3,110.00$                  
541 NEWSPAPERS  1,300.00$                  
542 PERIODICALS 28,237.00$                
545 CASSETTES 19,166.00$                
560 FOOD & RELATED SUPPLIES & MATERIALS ‐$                           
568 CANDIES AND SNACKS 200.00$                     
571 LAND 164,000.00$             
572 BUILDINGS 705,000.00$             
581 SUPPLIES & PARTS FOR MAINT. & REPAIR MOTOR VEHICLES 211,000.00$             
582 FUEL 929,000.00$             
583 TIRES AND TUBES 54,000.00$                

5,565,098.90$          
CAPITAL OUTLAY

640 EQUIPMENT 51,050.00$                
650 VEHICLES ‐$                           
740 REPLACEMENT EQUIPMENTS 100,500.00$             
750 REPLACEMENT VEHICLES 50,000.00$                

201,550.00$             
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FISCAL YEAR 2010 PROJECTED

TOTALS
OBJ CODE DESCRIPTION FY 2010

OTHER OBJECTS

813 OTHER TAX ANTICIPATION NOTES ‐$                           
823 OTHER TAX ANTICIPATION NOTES ‐ INTEREST ‐$                           
841 MEMBERSHIP (PROFESSIONAL ORGANIZATION) 46,242.00$                
843 AUDIT EXAMINATION 35,000.00$                
844 COUNTY BOARD OF EDUCATION CONTRIBUTIONS 3,500,000.00$          
845 PROPERTY TAX COLLECTION FEES 2,068,000.00$          
848 BANK CHARGES 16,000.00$                
849 OTHER DUES AND FEES 24,400.00$                
851 LIABILITY INSURANCE 50,000.00$                
853 FIDELITY BOND PREMIUMS 2,500.00$                  
870 TAXES AND ASSESSMENTS 25,000.00$                
880 AWARDS AND PRIZES 10,000.00$                
882 AWARDS AND PRIZES/ COMPETITIONS 2,100.00$                  
889 OTHER AWARDS AND PRIZES 400.00$                     
890 OTHER MISCELLANEOUS 2,000.00$                  
912 CONTINGENCIES 150,000.00$             

5,931,642.00$          

TOTALS 141,179,676.72$      
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1 
 

1.  CONDUCT OF ATHLETE SECTION 

Conduct of Athlete: 

Citizenship Policy 

All athletes shall abide by a Code of Conduct  that will earn  them  the honor and  respect  that 
participation and competition in the interscholastic program affords.  Any conduct that results 
in dishonor to the athlete, the team or the school will not be tolerated.   Acts of unacceptable 
conduct such as, but not limited to, theft, vandalism, disrespect, immorality or violations of law 
tarnish the reputation of everyone associated with the school and will not be tolerated. 

 

2. ATHLETIC CODE OF CONDUCT AND EXPECTATIONS SECTION 

Athletic Code of Conduct and Expectations:   

All athletes shall abide by a Code of Conduct  that will earn  them  the honor and  respect  that 
participation and competition in the interscholastic program affords.  Any conduct that results 
in dishonor to the athlete, the team or the school will not be tolerated.   Acts of unacceptable 
conduct such as, but not limited to, theft, vandalism, disrespect, immorality or violations of law 
tarnish the reputation of everyone associated with the school and will not be tolerated. 

3. ATHLETIC DRUG, ALCOHOL, AND TOBACCO POLICY SECTION  

Principles and Philosophies:   

The following expectations and consequences are in effect and will be enforced for twelve (12) 
months of the year and may carry over to the next season of participation.  Consequences will 
be cumulative during middle school years and then high school years.  (High school begins the 
day after completion of the middle school year.) 

Education/Prevention: 

The district’s prevention coordinator will be responsible for providing an education/prevention 
program related to this substance abuse policy and will be informed of any reported violations.  
The  education/prevention  program  and  following  rules  and  procedures  are  designed  to 
promote the health, safety and welfare of our students. 
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3. ATHLETIC DRUG, ALCOHOL, AND TOBACCO POLICY SECTION, continued 

Disciplinary Procedures: 

The prevention coordinator or    school designee will be  informed and will assist  the  family  in 
identifying suitable assessment sites. 

Voluntary Referral Opportunity: 

Confirmation of the attendance must be made to the prevention coordinator school designee.  
It is the responsibility of the student and his or her parents to keep the prevention coordinator 
designee apprised of the student’s progress throughout this entire process. 

Parents must sign a release of information to the prevention coordinator  designee so that the 
student’s progress in the program can be followed and written verification of completion given 
to the prevention coordinator designee.   

4. ACADEMIC REQUIREMENTS SECTION 

Students Enrolled in Grades 9‐12: 

4)  A grade of “incomplete” will be considered a failing grade until work is completed per 
O.H.S.A.A. By‐law 4‐4‐8. 
 
5. OTHER O.H.S.A.A. ELIGIBILITY REQUIREMENTS SECTION 

Residence Requirements: 

A high school student playing while  ineligible can result  in the high school’s forfeiture of contests and 
the student can be declared  ineligible by  the O.H.S.A.A.  for up  to one year. All district and O.H.S.A.A. 
transfer by‐laws (section 7) apply as well. 

Game Day Participation: 

In  order  to  participate  in  a  school‐day  practice  or  contest,  a  high  school  or middle  school 
student athlete must be in attendance four periods of the school day.  A block scheduled class 
is  equal  to  two  regular  class  periods.  Field  trips, Alternate  Learning  Experiences,  concurrent 
enrollment, medical/dental appointments and special  family situations may be excused by an 
administrator. 
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6. ATHLETIC DEPARTMENT POLICIES SECTION 

Risk of Participation: 

All athletes and parents or guardians must realize the risk of serious injury, permanent disability 
or death which may be a result of athletic participation.  The Olentangy Local School District will 
use the following safeguards to make every effort to eliminate injury: 

1) Maintain a continuing education program for coaches to learn the most up‐to‐date 
techniques and skills to be taught in their sport 

2) Instruct all athletes about the dangers of participation in the particular sport 
 

Transportation:  

All athletes are expected to travel to and from contests in a district bus or van, when the district 
provides  transportation.    In  special  situations  a parent or  guardian may  transport his or her 
child, with advance written permission approved by the Athletic Director.  Athletes may not be 
transported by those NOT considered the parent or guardian. 

7.  RANDOM  URINE  DRUG  TESTING  OF  OLENTANGY  LOCAL  SCHOOL  DISTRICT  STUDENTS 
PARTICIPATING IN INTERSCHOLASTIC SPORTS SECTION 

First Positive Result:  

The  prevention  coordinator    school  designee  will  assist  the  family  in  identifying  suitable 
assessment sites.   

8. INFORMED CONSENT AGREEMENT SECTION 

As a student: 

I have read the Code of Conduct (found on the District Web site or obtained from your Athletic 
Office)  and  thoroughly  understand  the  consequences  that  I will  face  if  I  do  not  honor my 
commitment to the Code of Conduct. 
 
As a parent/guardian/custodian: 

 
I have read the Code of Conduct (found on the District Web site or obtained from your Athletic 

Office) and understand the responsibilities of my son or daughter as a participant in athletic 
activities in the Olentangy Schools. 

EXHIBIT B - 6/9/2009 
Page 3 of 3



SRO Contract 
2009-10, 2010-11 

Page 1 of 5 

Olentangy Local Schools 
Delaware County Sheriff’s Office 

School Resource Officer Agreement 
 

School Resource Division 
 
The Delaware County Sheriff’s Office and the Delaware County School Districts are committed to ensuring the 
safety of our young people. 
 

MISSION STATEMENT 
An office committed to protecting our homes, our schools and our communities while providing the highest 
levels of integrity, accountability and professionalism to the people we serve. 

 
GOALS 

 
1. To promote a safe environment, positive development and personal responsibility to young people, families, 

teachers and school communities. 
2. Provide a visible and positive image of law enforcement by serving as educators, role models and confidants 

for students. 
3. Assist young people in making positive choices in their lives 
 
 

DELAWARE COUNTY SHERIFF’S OFFICE SCHOOL RESOURCE PROGRAM 
 

The Delaware County Sheriff’s Office School Resource Officer program will be based on input from the 
Sheriff’s Office, the school administration, teachers, faculty, and students. The program will be fashioned for an 
experienced uniformed deputy who is specifically trained to: 
 
• Relate positively to children and young persons; 
• Use a variety of teaching methods and resources; 
• Support schools in consulting with parents and the community; 
• Work with teachers to plan, implement and evaluate classroom lessons; 
• Establish a positive liaison between the school and the Sheriff’s Office 
 
 
OFFICER ASSIGNMENT AND SUPERVISION - S.R.O.’s will fall under the Patrol division. The school 
resource officers are supervised by the Captain of Administration. These officers will be assigned to our schools 
during the school year and used in a variety of crime prevention, community relations, and community 
education activities during the summer. 
 
The deputy would be heavily involved in educating our youth and other crime prevention and community 
relations activities. We believe this structure would provide our community the most effective response to the 
needs of juveniles and offer us the opportunity to expand our services in crime prevention and community 
education. 
 
The Delaware County Sheriff’s Office will provide the District with two School Resource Officers for the 
length of this contract.  These deputies will be assigned buildings by the District. 
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S.R.O. UNIFORM - Our Deputies will be in the uniform of the day at all times. The deputy’s enforcement role 
should never be compromised due to their position as a S.R.O. The standard uniform of the day does not 
prevent the officer from performing any of the duties involved in the program. 
 
 
WRITTEN AGREEMENT - This document will serve as the written agreement between the Olentangy Local 
School System and the Delaware County Sheriff’s Office. This agreement establishes the needed commitment 
and support from both institutions. This document also provides a series of guidelines and policies relevant to 
the performance of the S.R.O. This document will be the guiding agreement our deputies, school administrators, 
and Sheriff’s Office administration look to for structure and accountability and should not become static, but 
rather, should be under constant review. The Olentangy Local Schools agree to provide one half of each 
deputy’s salary covering each of the school years. 
 
 
SCHOOL LIAISON- It is recommended that each school assign someone to act as the liaison to the S.R.O. 
program. Especially in the beginning, this person will be very important to assure acceptance and successful 
implementation of the program. This person will help coordinate the deputy’s presence in the various 
classrooms to insure maximum utilization of the deputy in an educational role. 
 
 
OFFICE AREA- The school will provide office space for the S.R.O. The office will need a desk, chairs, file 
cabinet, computer and a separate telephone line. The office should be in a highly visible location that has easy 
access to the students, but still provide privacy when needed. 
 
 
 

S.R.O. STANDARD OPERATING PROCEDURES 
 

The S.R.O.’s activity in the school will be guided by the following procedures.  These procedures have been 
drafted in a cooperative effort between Olentangy Local Schools and the Delaware County Sheriff’s Office. 
 
 
DUTIES OF THE S.R.O. – The primary function of the S.R.O. will be to provide a safe and secure school 
environment, serve as an educational resource and serve as a liaison between the school and the Sheriff’s 
Office.  Specific daily assignments to accomplish this function will vary by school.  The S.R.O. and school 
principal or designee will meet to discuss plans and strategies to address specific issues or needs that may arise.  
The S.R.O. will not be utilized in a parking enforcement role or any other school administrative assignment.   
 
 
ROLE IN CRIME SUPPRESSION – One of the S.R.O.’s roles will be enforcement to include traditional 
criminal investigation and report taking.  As a police officer, the S.R.O. has the authority to make arrests and 
use alternatives to arrest at his/her discretion.  The following procedures will help the S.R.O. be as effective as 
possible in this role. 
 
• The S.R.O. should be informed of all criminal activities that occur on the school campus during the day 

regardless of the seriousness of the offense.  The S.R.O. will also inform school administration of all 
criminal activities occurring on campus to make sure all interested parties remain informed. 
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ENFORCING/REPORTING SCHOOL POLICY VIOLATIONS – The S.R.O. is not a school disciplinarian 
and will take action only when there is a violation of law.  School discipline is the responsibility of the 
appropriate school administrator.  The S.R.O. will report school policy violations through the proper channels to 
be handled by school administration.  It is the responsibility of the S.R.O. to become familiar with the student 
handbook. 
 
 
SHARING OF INFORMATION – Recognizing communication and information sharing is essential to the 
success of the S.R.O. program.  The following procedures should be followed to facilitate a free flow of 
information to and from the S.R.O. 
 
• The Ohio Revised Code, the Ohio Administrative Code, Ohio’s Public Records Law and relevant to the 

Delaware County Sheriff’s Office policy and Olentangy Local Schools policies will govern sharing of 
information. 

• The sharing of arrest related information by the S.R.O. with school administration upon request or at the 
direction of the S.R.O. provided the individual has been formally charged. 

• Juvenile fingerprints and photos, as part of the arrest record, will not be shared by the S.R.O. 
• If a juvenile is an uncharged suspect in a crime, his/her information will not be released unless authorized 

by a Division Commander or the Sheriff. 
 
 
ROLE IN ADMINISTRATIVE HIERARCHY – The S.R.O. will be accountable to the Sheriff’s Office chain 
of command.  However, while at the school, the S.R.O. will recognize the school principal’s authority and 
cooperate with school officials, including administrators and faculty. 
 
 
ROLE IN LOCKER, VEHICLE AND PERSONAL SEARCHES – When requested, the S.R.O. may 
standby to keep the peace while school administration searches persons, property or vehicles under the 
following, but not limited to, applicable reasons: 
 
• Student may reasonably be considered a threat to assault the searcher. 
• Student may attempt to escape in a situation in which the student would be a danger to themselves or a 

danger to others. 
• Student may possess a weapon; a suspicion that may be supported on the slightest articulated indication 

including conclusions drawn as a result of teaching or law enforcement experience. 
• Student is suspected of having drugs, which may include needles or toxic substances. 
• Items being searched may contain dangerous items. 
• Item to be searched, such as an automobile, requires professional search techniques to make the search 

effective. 
 
The S.R.O. may perform searches independent of the school administration only under the existing provisions 
of the Ohio Constitution, Ohio Revised Code and the Delaware County Sheriff’s Office Standard Operating 
Procedure. 
 
 
ROLE IN CRITICAL INCIDENTS – The S.R.O. will be familiar with the emergency operations manual of 
the Olentangy Local School District.  During any critical incident occurring on school property the S.R.O. will 
act as a liaison between school administration, Delaware County Sheriff’s Office and other emergency 
resources.  The S.R.O.’s will be on the school’s disaster committee. 
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ROLE IN TRUANCY ISSUES – Truancy issues will be handled by school personnel.  Normally, the S.R.O. 
will not take an active role in the tracking of truants.  The S.R.O. will act as a liaison between school and patrol 
personnel should law enforcement involvement become necessary due to safety concerns. 
 
 
ROLE AS AN EDUCATOR – The S.R.O. will serve as an educational resource to school faculty, staff and 
students.  The S.R.O. may be called upon for presentations on specific topics that may lend valuable insight 
regarding a particular subject.  The S.R.O. may not be a certified teacher; therefore, the normal classroom 
teacher will be present during any instructional period.  The S.R.O. will maintain complete lesson plans on their 
topics of instruction and will furnish a list of topics to school personnel. 
 
 
S.R.O. DAILY SCHEDULE - The S.R.O. will normally work from 0800 until 1600 hours, Monday through 
Friday. They will mark in and out of service each day using their portable radios. The S.R.O. may adjust their 
schedule, with approval from their supervisor, in order to accommodate school activities and request. Overtime 
may also be approved in advance by the S.R.O. supervisor in order to accommodate these activities. S.R.O.’s 
are permitted to leave the school campus only for official business or for travel between buildings and must 
leave information with school officials regarding their whereabouts and estimated time of absence. The S.R.O. 
is to eat their lunch at their assigned/scheduled school of the day. When school is not in session, such as 
holidays, professional days, snow days and summer break, the S.R.O. will report to the Sheriff’s Office for 
further assignment. 
 
 
LEAVES AND ABSENCES - S.R.O.’s will not be permitted to take extended leave during the school year. 
Time off must be approved by both the school administrator and the Division supervisor. Sick leave will be 
handled as directed by the Sheriff’s Standard Operation of Procedures. In addition the S.R.O. will notify the 
school administration of his/her sick leave. Depending on staffing levels, a substitute will be assigned to replace 
the S.R.O. from the division. 
 
 
TRANSPORTATION - S.R.O.’s will be assigned a cruiser to use when going to their assigned/scheduled 
school. The cruiser will be parked in an area to insure high visibility. The cruiser will be used for any required 
official business during the duty day. At no time will officers use their private owned vehicle. If their assigned 
cruiser is down for service a replacement cruiser will be assigned. 
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FINANCIALS 
 

SALARY AND BENEFITS FOR TWO SRO DEPUTIES 
2009-2010 

 
Salary for SRO officers 
$27.38 x 680   $18618.40 
$28.34 x 1400     39676.00 
Longevity       1000.00 
    __________ 
    $59294.40  ½   = $29647.20 
Benefits for SRO officers: 
Insurance ($1264.00/2008) $ 5056.00 
Insurance ($1327.20/2009)   10617.60 
Medicare (1.45%)         859.77 
Workers’ comp (2.0%)      1185.89 
PERS 
 17.63% (2009)      3336.67 
 17.87% (2010)      7213.81 
    __________ 
    $28269.74  ½ = $14134.87 
  
GRAND TOTAL  $87564.14 X Two (2) Officers = $175,128.28 
 
Total to be paid by School - $87,564.14 
Total to be paid by County - $87,564.14  

2010-2011 
 
 

This is to be determined per collective bargaining agreement which expires December 31, 2010. 
 
 
 
 

Agreement Period 
 
 

This agreement will be in effect for a period covering the next two (2) school years unless amended by mutual 
agreement. The two (2) school years are the 2009-2010 school year and the 2010-2011 school year. 
 
 
_______________________ _________            Date: ____________ 
Olentangy Local School Representative 
 
________________________________            Date: ____________ 
Sheriff’s Office Representative 
 
________________________________           Date: _____________ 
Delaware County Representative 
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