
Last Name First Name MI Effective Date Term Salary
Boden Martin E. English OLHS 08/23/10 1‐Year 41,864.00$   
Kriss Emily L. Intervention Specialist OLHS 08/23/10 1‐Year 50,852.00$   

Oppenlander Jaime L. Intervention Specialist AES 08/23/10 1‐Year 37,064.00$   
Ross Alysse M. Intervention Specialist OOMS 08/23/10 1‐Year 41,271.00$   

Timmons Jessica P. Grade 8 ‐ Science OOMS 08/23/10 1‐Year 52,649.00$   

CERTIFIED CONTRACTS
2010‐11 School Year

Recommended for Board of Education Approval on July 8, 2010

Position Location
Employee Name Contract
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Last Name First Name MI Last Name First Name MI
Bachman Brett N. Long Corey J.
Boden Martin E. Norris Jane S.
Boehm Tara D. O'Neill Tasha
Botkin Emily M. Oppenlander Jaime L.
Bratten Bethany M. Otero Marrero Edlyn R.
Doak Amy M. Porter Benjamin F.
DuBois Amy L. Porterfield David A.
Ducat Kristy L. Rohrer Brent R.
Frischen Kimberly A. Ross Alysse M.
Glaspie Latoya D. Rozsa Kimberly S.
Green David L. Shanahan Chrystal L.
Green Kristin E. Slusser Ann K.
Guagenti Jennifer S. Smith Trond L.
Hausman Lauren A. Strayer Kathleen C.
Higdon Briana T. Thomas Mikela R.
Humphrey Jessica R. Timmons Jessica P.
Jochum Elizabeth M. Waggle Jay W.
Kriss Emily L. Warfield William D.
Langworthy Andrea M. Williams Vicki R.

CERTIFIED NEW TEACHER NETWORK STIPEND PAID THROUGH MEMORANDUM BILLING
2010‐11 School Year

Recommended for Board of Education Approval on July 8, 2010
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Total
Last Name First Name MI Hours  Per Hour Total

Arend Jeremy J. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Campbell Doug H. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Gestosani Amy L. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Gnagy Greta K. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Hartley Jill C. Presenter, OLSD Summer 3.00 22.00$       66.00$           
House Brian E. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Jordan John R. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Nisbet Elizabeth M. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Pulfer Michelle L. Presenter, OLSD Summer 3.00 22.00$       66.00$           
Thomas Jaime A. Presenter, OLSD Summer 3.00 22.00$       66.00$           

Harle Sonya C. Instructor, AES All Year 37.50 22.00$       825.00$         
Hastings Jillian K. Instructor, AES All Year 37.50 22.00$       825.00$         

Rausenberg Matthew D. Instructor, AES All Year 37.50 22.00$       825.00$         
Shondell Bethany A. Instructor, AES All Year 37.50 22.00$       825.00$         
Suver Lisa S. Instructor, AES All Year 37.50 22.00$       825.00$         
Walker Kristin A. Instructor, AES All Year 37.50 22.00$       825.00$         

After School Intervention

CERTIFIED POSITION(S) PAID THROUGH MEMORANDUM BILLING
2010‐11 School Year

Recommended for Board of Education Approval on July 8, 2010

New Teacher Network

SeasonPosition SalaryEmployee Name

EXHIBIT C - 7/08/2010



Group Step Amount Season
Building Department Chairs

Mathematics OLMS Gannon, Corrine L. 1/2 of 7 0 926.50$          All Year
Mathematics OLMS Steitz, Heidi A. 1/2 of 7 1 1,019.50$      All Year

Strings

Stings Advisor 1 FTES Musgrave, Christiane M. 1/2 of 7 0 463.25$           All Year

Stings Advisor 1 LTES Bash, Jason J. 1/2 of 7 0 463.25$           All Year

1 Additional supplemental position approved by the Board of Education on 04/28/10

Supplemental Area

Supplemental Contracts 2010‐11

SUPPLEMENTAL CONTRACTS
2010‐11 School Year

Recommended for Board of Education Approval on July 8, 2010

Contract
Coach / AdvisorLocation
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Group Step Amount Season
Band

Band ‐ Volunteer/Chaperone OOHS Birri, Conni N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Bracy, Nicholas N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Constancio, Margarita N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Contini, Rocco N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Dixon, Rhonda N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Goodman, Loren N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Hawk, Gregory N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Hubbard, Roy N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Humphrey, Ashley N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Jamieson, Deborah N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Klabunde, Lawrence N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Laughlin, Robert N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS McConnell, Stephanie N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Reeves, Michael N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Rings, Laurel N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Rings, Melody N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Rizzo, Brian N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Smith, Donald N/A N/A ‐ All Year
Band ‐ Volunteer/Chaperone OOHS Smith, Jerod N/A N/A ‐ All Year

Music
Band Volunteer OHS Young III, Curtis Joseph N/A N/A ‐$                All Year
Band Volunteer OHS Young, Debra M. N/A N/A ‐$                All Year

Supplemental Area

Pupil Activity Supervisor Contracts 2010‐11

PUPIL ACTIVITY SUPERVISOR CONTRACTS
2010‐11 School Year

Recommended for Board of Education Approval on July 8, 2010

Contract
Location Coach / Advisor
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LEASE AGREEMENT BETWEEN 
THE YMCA AND THE BOARD OF EDUCATION OF 

THE OLENTANGY LOCAL SCHOOL DISTRICT 
 

  This Lease Agreement is made and entered into this ____ day of July, 2010 by and 
between the Board of Education of the Olentangy Local School District (hereinafter referred to 
as “Olentangy Schools”) and the Young Men’s Christian Association of Central Ohio (hereinafter 
referred to as “YMCA”). 
 
  WHEREAS, Olentangy Schools is interested in making available quality child care services 
to its students’ parents; and, 
 
  WHEREAS, YMCA has expertise in the development, management, and operation of 
child care facilities; 
 
  THEREFORE, Olentangy Schools and the YMCA desire to enter into an Agreement which 
will formalize their understanding pursuant to which YMCA shall operate a child care center in 
the Cheshire Elementary School. 
 

1.    THIS INDENTURE OF LEASE,  by and between the Board of Education of 
 Olentangy Schools, as Lessor, and the YMCA, as Lessee: 
 

WITNESSETH: 
 

  That, for and in consideration of the terms set forth, Lessor does hereby make available 
the following described premises for Cheshire Elementary located at 2681 Gregory Road: 
 

• Both sides of the gymnasium, as available; 
• Both sides of the cafeteria; 
• Classroom and storage space, as available; 
• The adjacent hallway up to and including the boys and girls bathrooms; 
• Adult staff will have reasonable use of the kitchen facilities, including 

refrigeration space for snack food; 
• Reasonable use of the phone in the teacher’s lounge for local business 

calls; 
• Playground and playground equipment 

 
2.        PREMISES AND HOURS OF USE.  Lessee shall have said space exclusively, during  

the hours of 7:00 a.m. to the beginning of school and from school dismissal until 6:00 p.m., 
Monday through Friday of each week that school is in session.  Lessee will vacate all classroom 
areas including the gymnasium by 8:20 a.m., to allow for the teachers to set up their classroom 
space.  Lessee will not be responsible for charges associated with operation on days when 
school is not in session. 
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3.        TERM OF LEASE.  This lease shall be for a period of one (1) year from July 1, 2010  

until June 30, 2011. 
 

4.    RENTAL.  There will be no charge for the said space, except where there may be  
a charge for custodians. 
 

5.    USE OF DEMISED PREMISES.  The demised premises shall be used by Lessee 
solely for school‐age child care programs for students at Cheshire Elementary as well as 
students living with the Olentangy School District attending parochial schools that provide their 
own bus service to and from the Olentangy School District.  The program will be operated in 
compliance with all applicable laws and regulations governing the operation of such programs. 
 

6.    UTILITIES AND SERVICES.  Lessor agrees to furnish the demised premises with all 
reasonable utilities, trash removal services and maintenance, and it is understood and agreed 
that Lessor will provide normal janitorial service, necessary restroom supplies, and keep 
premises in proper order and repair except as to damage caused by Lessee, other than normal 
wear and tear, which damage Lessee agrees to repair at its expense. 
 

7.    ASSIGNMENT OF LEASE.  Lessee shall not assign this lease nor sublet the demised 
premises. 
 

8.    DESTRUCTION OF DEMISED PREMISES.  If said premises are totally destroyed by  
fire or other casualty, then this lease shall immediately terminate.  In case of partial destruction 
or damage so as to render the major portion of the demised premises unusable, either party 
may terminate the lease by giving written notice to the other party within fifteen (15) days 
thereafter. 
 

9.    INDEMNITY.  Lessee agrees to indemnify, hold harmless and defend Lessor, and 
all of the board members, officers, agents, and employees of the Lessor, from and against all 
claims, damages, causes of action, loss, costs, expenses, and liability for injuries to or deaths of 
persons or damages to property or operations arising out of the use of the demised premises 
by Lessee, provided however, that this covenant shall not extend to liabilities proximately 
caused by any negligent acts or omissions on the part of the Lessor and its officers, agents, or 
employees. 
 
  Each party hereto shall give to the other prompt and timely written notice of any claim 
made or suit instituted coming to its knowledge which in any way, directly or indirectly, 
contingently or otherwise, affects or might affect either, and both shall have the right to 
participate in the defense of the same to the extent of its own interest. 
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10.    INSURANCE.  Lessee shall keep in force during the term of this agreement, at  
Lessee’s expense, comprehensive general liability insurance in companies approved by the 
Lessor (which approval shall not be unreasonably withheld) to protect against liability incident 
to the use of or resulting from any acts occurring in or about said premises, the liability under 
said insurance to be not less than One Million Dollars ($1,000,000) for injury to one person in 
one accident, occurrence or casualty, and not less than a combined single limit of Two Million 
Dollars for injuries to one or more persons and/or damage to property, in any one occurrence.  
Lessee shall furnish Lessor with a duplicate original of such insurance policy. 
 

11.    WRITTEN NOTICE.  All notices to be given between the parties hereto shall be in  
writing and may be served by depositing the same in the United States mail, postage prepaid, 
certified, and addressed to Lessor, Olentangy Local School District, 814 Shanahan Road, Lewis 
Center, Ohio  43035, and to Lessee, YMCA of Central Ohio, 40 West Long Street, Columbus, 
Ohio  43215. 
 

12.    ENTRY AND INSPECTION.  Lessee will permit Lessor and its agents to enter into 
and upon the premises at all reasonable times for any purpose, not causing unreasonable 
interference with programs of Lessee. 
 

13.    USES PROHIBITED.  The premises shall not be used except for the purposes  
specified in paragraph 5.  Lessee shall not do nor permit anything to be done in or about the 
demised premises, or any of its contents, which shall in any way conflict with any law, 
ordinance, rule or regulation affecting the occupancy and use of the premises, which are or 
may hereafter be enacted or promulgated by any public authority, or in any way obstruct or 
interfere with other activities at the elementary school, nor use, nor allow the premises to be 
used, for any improper, immoral, unlawful or objectionable purpose. 
 

14.    NON‐WAIVER OF SUBSEQUENT BREACH.  A waiver of a particular breach or  
default shall not be deemed to be a waiver of any other subsequent breach or default. 
 

15.    SURRENDER OF POSSESSION.  Lessee accepts the premises with their  
appurtenances and fixtures in their present condition, and, at the end of the term of this lease, 
Lessee will surrender the premises in as good order and condition as when received, reasonable 
wear and tear excepted. 
 

16.    NON‐DISCRIMINATION.  Lessee agrees to be non‐discriminatory in hiring staff  
and in enrolling students. 
 

17.    LICENSES AND PERMITS.  Upon commencement of this lease, Lessee will have 
possession of the necessary licenses and/or permits required by the State of Ohio Human 
Services Department, Office of Child Care Licensing.  Lessee agrees to remain a non‐profit 
organization as long as it occupies the demised premises.  Lessee shall have the sole duty to 
obtain any and all licenses and permits required by the Federal, State, or Local government, and 
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Lessee shall have the sole duty to maintain compliance therewith.  Lessor shall have no 
responsibility therefor. 
 

18.    TERMINATION.  Each of the following shall be deemed to be an event of default  
under this lease: 
 

(a) Failure by Lessee to perform or observe any obligation or condition to be  
Performed or observed by Lessee and failure by Lessee to correct such default within 30 
days after Lessor gives Lessee written notice to do so; 
 

(b) Abandonment or vacation of the premises by Lessee; or 
     

(c) Failure by Lessee to perform or observe any obligation or condition to be 
Performed or observed by Lessee under any of Lessor’s school district policies and 
procedures and failure by Lessee to correct such default within 30 days after Lessor 
gives Lessee written notice to do so, provided that Lessor has, prior to such default 
notice, delivered to Lessee written notice of such policies and procedures. 
 

  Upon any such event of default, Lessor shall have all remedies given to it by law or in 
equity, including the right to terminate the lease, reenter the premises and take possession 
thereof.  In the event that the Olentangy Schools shall determine, in its absolute discretion, that 
it is necessary to use the premises for school purposes, the school district may terminate this 
lease upon 30 days written notice ( or a mutually agreed upon length of time) to Lessee. 
  IN WITNESS WHEREOF, the parties hereto have executed this Lease Agreement in 
triplicate as of the ____ day of July 2010. 
 
              OLENTANGY LOCAL SCHOOL DISTRICT 
 
              By:_____________________________ 
                   Director of Business Management 
       
              By:_____________________________ 
                   Treasurer 
 
 
 
 
              YOUNG MEN’S CHRISTIAN ASSOCIATION 
 
              By:_____________________________ 
                Title:_____________________ 
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Olentangy Local Schools 

Delaware County Sheriff’s Office 

 

School Resource Officer Agreement 

Amended: June 22, 2010 

 
***The current contract between the Olentangy School District, Delaware County Sheriff’s 
Office, and Delaware County Commissioners shall be amended to include a mutually agreed 
upon THIRD deputy assigned to the Olentangy School District. The financial figures will be 

adjusted to include THREE deputies. *** 

This contract supersedes all prior agreements between the parties. 
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School Resource Division 

 

The Delaware County Sheriff’s Office and the Delaware County School Districts are committed 
to ensuring the safety of our young people. 

 

Mission Statement 

An office committed to protecting our homes, our schools and our communities while providing 
the highest levels of integrity, accountability and professionalism to the people we serve. 

 

Goals 

 

1. To promote a safe environment, positive development and personal responsibility to 
young people, families, teachers and school communities. 

2. Provide a visible and positive image of law enforcement by serving as educators, role 
models and confidants for students. 

3. Assist young people in making positive choices in their lives 

 

Delaware County Sheriff’s Office School Resource Program 

The Delaware County Sheriff’s Office School Resource Officer program will be based on input 
from the Sheriff’s Office, the school administration, teachers, faculty, and students. The program 
will be fashioned for an experienced uniformed deputy who is specifically trained to: 

• Relate positively to children and young persons; 
• Use a variety of teaching methods and resources; 
• Support schools in consulting with parents and the community; 
• Work with teachers to plan, implement and evaluate classroom lessons; 
• Establish a positive liaison between the school and the Sheriff’s Office 

Officer Assignment and Supervision- S.R.O.’s will fall under the Patrol division. The school 
resource officers are supervised by the Captain of Administration. These officers will be 
assigned to our schools during the school year and used in a variety of crime prevention, 
community relations, and community education activities during the summer. 

The deputy would be heavily involved in educating our youth and other crime prevention and 
community relations activities. We believe this structure would provide our community the most 
effective response to the needs of juveniles and offer us the opportunity to expand our services in 
crime prevention and community education. 
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The Delaware County Sheriff’s Office will provide the District with three School Resource 
Officers for the length of this contract.  These deputies will be assigned buildings by the District. 

S.R.O. Uniform- Our Deputies will be in the uniform of the day at all times. The deputy’s 
enforcement role should never be compromised due to their position as a S.R.O. The standard 
uniform of the day does not prevent the officer from performing any of the duties involved in the 
program. 

Written Agreement- This document will serve as the written agreement between the Olentangy 
Local School System and the Delaware County Sheriff’s Office. This agreement establishes the 
needed commitment and support from both institutions. This document also provides a series of 
guidelines and policies relevant to the performance of the S.R.O. This document will be the 
guiding agreement our deputies, school administrators, and Sheriff’s Office administration look 
to for structure and accountability and should not become static, but rather, should be under 
constant review. The Olentangy Local Schools agree to provide one half of each deputy’s salary 
covering each of the school years. 

Independent Contractors:   
 
The Parties shall act in performance of this Agreement as independent contractors. As an 
independent contractor, the Olentangy Local Schools and/or their board members, officers, 
officials, employees, representatives, agents, volunteers and/or servants are not entitled to any of 
the benefits enjoyed by employees of the Board of County Commissioners of Delaware County, 
Ohio, the Sheriff, and Delaware County.  Likewise, as an independent contractor, the Sheriff 
and/or his officers, officials, employees, representatives, agents, volunteers and/or servants are 
not entitled to any of the benefits enjoyed by employees of the Olentangy Local Schools.   
 

Parties Responsible For Their Own Actions:   

The Parties, as a governmental entities/political subdivisions, lack authority to indemnify.  As 
such, the Parties, agree to be and shall be responsible for their own actions and/or the actions of 
their respective board members, officials, officers, employees, agents, representatives, 
volunteers, and/or servants resulting from the performance of and/or provision of services or 
programs under and/or pursuant to this Agreement.  Therefore, the Parties agree to be 
individually and solely responsible for any and all claims, lawsuits, liability, losses, damages, 
injuries (including death), and/or related expenses that each may incur as a result of their own 
actions and/or the actions of their respective board members, officials, officers, employees, 
agents, representatives, volunteers, and/or servants, in the performance of and/or provision of 
services or programs under and/or pursuant to this Agreement. 

 

Termination:   

A. Termination for the Convenience:  
 

The Parties may terminate this Agreement at any time and for any reason by giving at least thirty 
(30) days advance notice, in writing, to the other Parties.  The Sheriff shall be entitled to receive 
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compensation for any services satisfactorily performed hereunder through the date specified on 
the notice as the effective date for such termination. 

 
Civil Rights:   

The Parties agree that as a condition of this Agreement, there shall be no discrimination against 
any student, client, and/or any employee because of race, color, sex, religion, national origin, 
handicap, sexual orientation, or any other factor as specified in Title VI of the Civil Rights Act 
of 1964, Rehabilitation Act of 1973, and subsequent amendments.  It is further agreed that 
Parties will comply with all appropriate federal and state laws regarding such discrimination and 
the right to and method of appeal will be made available to all persons under this Agreement.  
Any agency found to be out of compliance with this paragraph may be subject to investigation by 
the Office of Civil Rights of the Department of Health and Human Services and termination of 
this Agreeement. 

 

Accessibility of Programs to the Disabled /Handicapped:   
The Parties agree as a condition of this Agreement to make all Services provided pursuant to this 
Agreement accessible to the disabled/handicapped.  The Parties further agree as a condition of 
this Agreement to comply with Section 504 of the Rehabilitation Act of 1973, as amended (29 
U.S.C 794), all requirements imposed by the applicable HHS regulations (45 CFR 8;4) and all 
guidelines and interpretations issued pursuant thereto.  Any agency found to be out of 
compliance with this paragraph may be subject to investigation by the Office of Civil Rights of 
the Department of Health and Human Services and termination of this Agreement. 
 
Drug- Free Workplace 
The Parties agree to comply and certify compliance with all applicable state and federal laws 
regarding drug-free workplace and shall have established and have in place a drug free 
workplace policy.  The Parties shall make a good faith effort to ensure that all of their and any of 
their providers officials, officers, employees, agents, representatives, volunteers, and/or servants 
will not purchase, use, or possess illegal drugs or alcohol or abuse prescription drugs in any way. 
 
DMA Form Statement:  
 
The Olentangy Local Schools certify that they do not provide material assistance to any 
organization on the United States Department of State Terrorist Exclusion list.  Pursuant to R.C. 
§ 2909.33, the Olentangy Local Schools agree to make such certification by completing the 
declaration of material assistance/no assistance described in R.C. § 2909.33(A) and understands 
that this Agreement is contingent upon full completion of such certificate and “No” being the 
response to all questions in the Declaration portion of the certificate.  Such certification is 
attached to this Agreement and by this reference made a part of this Agreement.  
 
Findings for Recovery: 
Olentangy Local Schools certifies that it has no outstanding findings for recovery pending or 
issued against it by the State of Ohio.  
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Notices: 
All notices which may be required by this Agreement or by operation of any rule of law shall be 
sent via United States certified mail, return receipt requested, and/or personally delivered to the 
following individuals at the following addresses and shall be effective on the date received: 
 
 
 
School Liaison- It is recommended that each school assign someone to act as the liaison to the 
S.R.O. program. Especially in the beginning, this person will be very important to assure 
acceptance and successful implementation of the program. This person will help coordinate the 
deputy’s presence in the various classrooms to insure maximum utilization of the deputy in an 
educational role. 
 
Office Area- The school will provide office space for the S.R.O. The office will need a desk, 
chairs, file cabinet, computer and a separate telephone line. The office should be in a highly 
visible location that has easy access to the students, but still provide privacy when needed. 
 
 
 

S.R.O. STANDARD OPERATING PROCEDURES 

The S.R.O.’s activity in the school will be guided by the following procedures.  These 
procedures have been drafted in a cooperative effort between Olentangy Local Schools and the 
Delaware County Sheriff’s Office. 

Duties of the S.R.O. – The primary function of the S.R.O. will be to provide a safe and secure 
school environment, serve as an educational resource and serve as a liaison between the school 
and the Sheriff’s Office.  Specific daily assignments to accomplish this function will vary by 
school.  The S.R.O. and school principal or designee will meet to discuss plans and strategies to 
address specific issues or needs that may arise.  The S.R.O. will not be utilized in a parking 
enforcement role or any other school administrative assignment.   

Role in Crime Suppression – One of the S.R.O.’s roles will be enforcement to include 
traditional criminal investigation and report taking.  As a police officer, the S.R.O. has the 
authority to make arrests and use alternatives to arrest at his/her discretion.  The following 
procedures will help the S.R.O. be as effective as possible in this role. 

 The S.R.O. should be informed of all criminal activities that occur on the school campus 
regardless of the seriousness of the offense.  The S.R.O. will also inform school 
administration of all criminal activities occurring on campus to make sure all interested 
parties remain informed. 
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Enforcing/Reporting School Policy Violations – The S.R.O. is not a school disciplinarian and 
will take action only when there is a violation of law.  School discipline is the responsibility of 
the appropriate school administrator.  The S.R.O. will report school policy violations through the 
proper channels to be handled by school administration.  It is the responsibility of the S.R.O. to 
become familiar with the student handbook. 

Sharing of Information – Recognizing communication and information sharing is essential to 
the success of the S.R.O. program.  The following procedures should be followed to facilitate a 
free flow of information to and from the S.R.O. 

 The Ohio Revised Code, the Ohio Administrative Code, Ohio’s Public Records Law as 
relevant to the Delaware County Sheriff’s Office policy and Olentangy Local Schools 
policies will govern sharing of information. 

 The sharing of arrest related information by the S.R.O. with school administration upon 
request or at the direction of the S.R.O. provided the individual has been formally 
charged. 

 Juvenile fingerprints and photos, as part of the arrest record, will not be shared by the 
S.R.O. 

 If a juvenile is an uncharged suspect in a crime, his/her information will not be released 
unless authorized by a Division Commander or the Sheriff. 

 

Role in Administrative Hierarchy – The S.R.O. will be accountable to the Sheriff’s Office 
chain of command.  However, while at the school, the S.R.O. will recognize the school 
principal’s authority and cooperate with school officials, including administrators and faculty. 

Role in Locker, Vehicle And Personal Searches – When requested, the S.R.O. may standby to 
keep the peace while school administration searches persons, property or vehicles under the 
following, but not limited to, applicable reasons: 

 Student may reasonably be considered a threat to assault the searcher. 
 Student may attempt to escape in a situation in which the student would be a danger to 

themselves or a danger to others. 
 Student may possess a weapon; a suspicion that may be supported on the slightest 

articulated indication including conclusions drawn as a result of teaching or law 
enforcement experience. 

 Student is suspected of having drugs, which may include needles or toxic substances. 
 Items being searched may contain dangerous items. 
 Item to be searched, such as an automobile, requires professional search techniques to 

make the search effective. 
 

The S.R.O. may perform searches independent of the school administration only under the 
existing provisions of the Ohio Constitution, Ohio Revised Code and the Delaware County 
Sheriff’s Office Standard Operating Procedure. 

Role in Critical Incidents – The S.R.O. will be familiar with the emergency operations manual 
of the Olentangy Local School District.  During any critical incident occurring on school 
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property the S.R.O. will act as a liaison between school administration, Delaware County 
Sheriff’s Office and other emergency resources.  The S.R.O.’s will be on the school’s disaster 
committee. 

Role in Truancy Issues – Truancy issues will be handled by school personnel.  Normally, the 
S.R.O. will not take an active role in the tracking of truants.  The S.R.O. will act as a liaison 
between school and patrol personnel should law enforcement involvement become necessary due 
to safety concerns. 

Role as an Educator – The S.R.O. will serve as an educational resource to school faculty, staff 
and students.  The S.R.O. may be called upon for presentations on specific topics that may lend 
valuable insight regarding a particular subject.  The S.R.O. may not be a certified teacher; 
therefore, the normal classroom teacher will be present during any instructional period.  The 
S.R.O. will maintain complete lesson plans on their topics of instruction and will furnish a list of 
topics to school personnel. 

S.R.O. Daily Schedule - The S.R.O. will normally work from 0800 until 1600 hours, Monday 
through Friday. They will mark in and out of service each day using their portable radios. The 
S.R.O. may adjust their schedule, with approval from their supervisor, in order to accommodate 
school activities and request. Overtime may also be approved in advance by the S.R.O. 
supervisor in order to accommodate these activities. S.R.O.’s are permitted to leave the school 
campus only for official business or for travel between buildings and must leave information 
with school officials regarding their whereabouts and estimated time of absence. The S.R.O. is to 
eat their lunch at their assigned/scheduled school of the day. When school is not in session, such 
as holidays, professional days, snow days and summer break, the S.R.O. will report to the 
Sheriff’s Office for further assignment. 

Leaves And Absences - S.R.O.’s will not be permitted to take extended leave during the school 
year. Time off must be approved by both the school administrator and the Division supervisor. 
Sick leave will be handled as directed by the Sheriff’s Standard Operation of Procedures. In 
addition the S.R.O. will notify the school administration of his/her sick leave. Depending on 
staffing levels, a substitute will be assigned to replace the S.R.O. from the division. 

Transportation - S.R.O.’s will be assigned a cruiser to use when going to their 
assigned/scheduled school. The cruiser will be parked in an area to insure high visibility. The 
cruiser will be used for any required official business during the duty day. At no time will 
officers use their private owned vehicle. If their assigned cruiser is down for service a 
replacement cruiser will be assigned. 
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Financials 

SALARY AND BENEFITS FOR THREE SRO DEPUTIES 
2010-2011  

Salary for SRO officers 

$27.38 x 680   $18618.40 

$28.34 x 1400     39676.00 

Longevity       1000.00 

    __________ 

    $59294.40  ½   = $29647.20 

Benefits for SRO officers: 

Insurance ($1264.00/2008) $ 5056.00 

Insurance ($1327.20/2009)   10617.60 

Medicare (1.45%)         859.77 

Workers’ comp (2.0%)      1185.89 

PERS 

 17.63% (2009)      3336.67 

 17.87% (2010)      7213.81 

    __________ 

    $28269.74  ½ = $14134.87  

  

GRAND TOTAL  $87564.14 X Three (3) Officers = $262,692.42 

 

Total to be paid by School - $131,346.21*** 

Total to be paid by County - $131,346.21***  
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Financials 

SALARY AND BENEFITS FOR THREE SRO DEPUTIES 
2010-2011***  

 

The figures shown on the previous page will be adhered to unless any changes in the contract. 
The contract for the deputies will expire on December 31, 2010.  Any increase in salary will be 
adjusted upon the completion of a new collective bargaining agreement. 
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Governing Law:   
This Agreement shall be governed by and interpreted in accordance with the laws of the State of 
Ohio.  Any and all legal disputes arising from this Agreement shall be filed in and heard before 
the courts of Delaware County, Ohio.  
 
Severability:   
If any item, condition, portion, or section of this Agreement or the application thereof to any 
person, premises, or circumstance shall to any extent, be held to be invalid or unenforceable, the 
remainder hereof and the application of such term, condition, provision, or section to persons, 
premises, or circumstances other than those as to whom it shall be held invalid or unenforceable 
shall not be affected thereby, and this Agreement and all the terms, conditions, provisions, or 
sections hereof shall, in all other respects, continue to be effective and be complied with. 
 
Entire Agreement:   
This Agreement, along with all of its attachments, shall constitute the entire understanding and 
agreement between the Parties, shall supersede all prior understandings and agreements relating 
to the subject matter hereof, and may only be amended in writing with the mutual consent and 
agreement of the Parties. 
 
Signatures:   
Any person executing this Agreement in a representative capacity hereby warrants that he/she 
has authority to sign this Agreement or has been duly authorized by his/her principal to execute 
this Agreement on such principal’s behalf. 
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Effect of Signatures:   

The signatures of the Parties below indicate that the signers and the entities that they represent 
agree to be bound by all the terms and conditions of this Agreement. 

 

Approved as to form: 

____________________________________ 

Delaware County Prosecuting Attorney 

  

Agreement Period 

 

This agreement will be in effect for a period covering the 2010-2011 school year. 

 

____________________________            Date: ____________ 

Olentangy Local School Representative 

____________________________            Date: ____________ 

Sheriff Walter L. Davis III        

_____________________________           Date: _____________ 

Commissioner Todd Hanks 

_____________________________           Date: _____________ 

Commissioner Tommy Thompson 

_____________________________           Date: _____________ 

Commissioner Ken O’Brien 
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